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Abstract 

This discussion explores the concept of inclusive development and its application 

across different countries, focusing on their systems and policies aimed at reducing 

discrimination and promoting equity. Inclusive development seeks to ensure that all 

segments of society benefit from economic and social progress. The discussion 

examines various strategies used in countries like the UK, France, China, and India, 

including anti-discrimination laws, social welfare programs, education initiatives, and 

regional development efforts. In the UK, France, and China, inclusive development 

involves comprehensive legal frameworks and social policies designed to address 

different forms of discrimination, such as racial, gender, and disability discrimination. 

In India, the reservation system in government employment is one component of a 

broader approach that also includes social welfare programs, education initiatives, and 

economic development schemes. 

The discussion also highlights that while reservation systems and other policies are 

significant, achieving inclusive development requires a multifaceted approach. 

Addressing various forms of discrimination—such as caste, gender, and regional 

biases—through legal protections, social support, and economic opportunities is 

essential for creating a more equitable society. The conversation underscores the 

importance of ongoing policy reforms and development programs in addressing these 

challenges and promoting comprehensive inclusion.
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Introduction 

Inequality refers to the uneven distribution of resources, opportunities, and privileges among individuals or groups in a society. 

It can manifest in various forms, including economic inequality (differences in income and wealth), social inequality (disparities 

in education, healthcare, and living conditions), and political inequality (unequal access to power and decision-making). 

Inequality often leads to social stratification and can perpetuate cycles of poverty and disadvantage, affecting people's quality of 

life and their potential for social mobility. 

There are several types of inequality: Economic inequality involves differences in income, wealth, and economic opportunities 

among individuals or groups. Social inequality encompasses disparities in access to resources like education, healthcare, and 

housing. Political inequality is characterized by unequal access to political power, influence, and decision-making processes. 

Gender inequality refers to differences in status, power, and opportunities between men and women. Racial and ethnic inequality 

pertains to disparities based on race or ethnicity, affecting employment, education, and criminal justice. Health inequality 

involves variations in health status and access to healthcare services among different groups. Educational inequality concerns 

differences in access to quality education and educational outcomes among various groups. Spatial inequality refers to disparities 

in resources and quality of life based on geographic location, such as urban versus rural areas. 
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Linguistic inequality arises from differences in language or 

dialect, impacting access to education, employment, and 

social services. Each type of inequality can intersect with 

others, creating complex and multifaceted forms of 

disadvantage. 

Natural inequality [1] refers to the inherent differences 

between individuals that arise from natural variations in their 

abilities, talents, and characteristics. These differences can 

include physical attributes like strength and health, as well as 

mental attributes such as intelligence and creativity. Natural 

inequality is considered a part of human diversity and is 

distinct from social or economic inequalities, which are often 

the result of social structures and policies. 

Conventional inequality [2] refers to disparities that arise from 

social conventions, institutions, and human-made systems. 

Unlike natural inequality, which stems from inherent 

differences among individuals, conventional inequality is 

shaped by societal norms, laws, and practices. This type of 

inequality includes economic disparities due to policies, 

social hierarchies based on class or caste, and unequal access 

to education, healthcare, and political power. Conventional 

inequality is often subject to change through social reform, 

policy adjustments, and cultural shifts. 

Conventional inequality can be reduced or removed through 

various measures aimed at creating a more equitable society. 

Some of these measures include: 

1. Education: Ensuring equal access to quality education 

for all, which can help level the playing field and provide 

opportunities for upward mobility. 

2. Economic Policies: Implementing progressive taxation, 

minimum wage laws, and social welfare programs to 

reduce income and wealth disparities. 

3. Anti-Discrimination Laws: Enforcing laws that prohibit 

discrimination based on race, gender, ethnicity, religion, 

and other characteristics to promote equal treatment and 

opportunities. 

4. Healthcare Access: Expanding access to healthcare 

services to ensure that all individuals can maintain their 

health and well-being. 

5. Political Reforms: Increasing representation and 

participation of marginalized groups in political 

processes to ensure their voices are heard and their 

interests are addressed. 

6. Social Programs: Developing programs that target 

disadvantaged groups to provide support and resources, 

such as housing assistance, job training, and food 

security initiatives. 

7. Cultural Change: Promoting social norms and values that 

emphasize equality, diversity, and inclusion to challenge 

and change discriminatory attitudes and behaviors. 

 

The relationship between conventional inequality and natural 

inequality is that conventional inequality often exacerbates 

the effects of natural inequality. While natural inequality 

refers to inherent differences in abilities and characteristics 

among individuals, conventional inequality can magnify 

these differences through social, economic, and political 

structures that favor certain groups over others. By 

addressing conventional inequality, society can mitigate the 

                                                           
1 https://en.m.wikipedia.org/wiki/Discourse_on_Inequality visited on 

01/08/2024 

2Ibid 
3 https://www.dol.gov/agencies/oasam/civil-rights-center/statutes/civil-

rights-act-of-

impact of natural inequality and create a more level playing 

field where all individuals have the opportunity to succeed 

based on their abilities and efforts. 

 

Inclusive Development 

Inclusive development is a holistic approach to economic and 

social progress that aims to ensure all segments of society, 

especially marginalized and disadvantaged groups, benefit 

from development efforts. It emphasizes equity, equality of 

opportunity, and the protection of the rights of all individuals. 

The goal of inclusive development is to create a more 

balanced and fair society where economic growth translates 

into improved well-being for everyone, not just a select few. 

Key aspects include ensuring that everyone has access to 

essential services like education, healthcare, clean water, and 

sanitation, creating job opportunities and promoting fair 

wages to reduce poverty and income inequality, and 

promoting policies and practices that ensure marginalized 

groups, such as women, ethnic minorities, and people with 

disabilities, can fully participate in social, economic, and 

political life. Additionally, it encourages the involvement of 

all community members in decision-making processes that 

affect their lives, balances economic growth with 

environmental protection and the sustainable use of resources 

to ensure long-term benefits for future generations, and 

upholds the rights and dignity of all individuals, ensuring that 

development efforts do not infringe upon these rights. 

Inclusive development aims to create an environment where 

everyone has the chance to contribute to and benefit from 

economic and social progress, leading to a more just and 

cohesive society. 

 

Steps Taken To Ensure Inclusive Growth in USA 

In America, several systems and policies aim to ensure 

inclusive development. Key mechanisms include: 

Civil rights legislation like the Civil Rights Act [3] of 1964 

and the Americans with Disabilities Act (ADA) prohibit 

discrimination based on race, color, religion, sex, national 

origin, and disability, ensuring equal opportunities in 

employment, education, and public accommodations. Social 

welfare programs such as Social Security, Medicaid, and the 

Supplemental Nutrition Assistance Program (SNAP) provide 

financial and health assistance to low-income individuals and 

families. Affirmative action policies in education and 

employment help promote diversity and provide 

opportunities for historically marginalized groups. Equal 

opportunity laws and enforcement agencies, such as the 

Equal Employment Opportunity Commission (EEOC), 

address workplace discrimination and ensure fair hiring and 

employment practices. Educational initiatives like Title I 

funding support schools in low-income areas to improve 

educational outcomes and provide resources for 

disadvantaged students. Community development programs, 

such as those administered by the Department of Housing and 

Urban Development (HUD), aim to revitalize economically 

distressed communities and provide affordable housing. 

Health programs like the Affordable Care Act [4] (ACA) 

expand access to healthcare and aim to reduce disparities in 

health outcomes. 

1964#:~:text=The%20Civil%20Rights%20Act%20of%201964%20prohibit

s%20discrimination%20on%20the,hiring%2C%20promoting%2C%20and

%20firing.visited on 01/08/2024  
4 https://www.healthcare.gov/glossary/affordable-care-act/visited on 

01/08/2024 
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Various types of discrimination exist, including: Racial 

discrimination involves treating individuals unfavorably 

because of their race or characteristics associated with race. 

Gender discrimination refers to unfair treatment based on a 

person's gender or gender identity. Age discrimination occurs 

when individuals are treated unfairly due to their age, 
particularly affecting older workers. Disability discrimination 
involves unfavorable treatment of individuals with physical 

or mental disabilities. Religious discrimination refers to 

unfair treatment based on an individual's religious beliefs or 

practices. Sexual orientation discrimination occurs when 

individuals are treated unfairly due to their sexual orientation. 

Ethnic discrimination involves unfair treatment based on 

cultural background or ethnicity. Socioeconomic 

discrimination refers to biases against individuals based on 

their economic status or class. 

Efforts to address these forms of discrimination are ongoing 

and involve legal protections, advocacy, and education to 

promote equality and inclusion. 

 

Steps Taken to Ensure Inclusive Growth in UK 

In the UK, several systems and policies are designed to 

ensure inclusive development and promote equality: 

The Equality Act [5] 2010: This comprehensive legislation 

consolidates previous anti-discrimination laws and protects 

individuals from discrimination based on protected 

characteristics, such as age, disability, gender reassignment, 

race, religion or belief, sex, and sexual orientation. It covers 

employment, education, and the provision of goods and 

services. 

Public Sector Equality Duty: Under the Equality Act 2010, 

public authorities must consider how their policies and 

practices impact different groups and work to eliminate 

discrimination, advance equality of opportunity, and foster 

good relations between different groups. 

Welfare and Social Support Programs: Programs such as 

Universal Credit, Housing Benefit, and various disability 

benefits provide financial support to individuals in need, 

aiming to reduce poverty and improve social inclusion. 

Education Policies: The UK has policies to promote inclusive 

education, including special educational needs (SEN) support 

and measures to ensure that children from disadvantaged 

backgrounds have access to quality education. 

Employment and Skills Initiatives: The UK promotes fair 

employment practices and equal opportunities through 

various schemes and regulations, such as the National 

Minimum Wage and initiatives to support apprenticeships 

and skills development for marginalized groups. 

Health and Social Care Services: The National Health 

Service (NHS) provides universal healthcare, aiming to 

reduce health disparities and ensure that all individuals have 

access to necessary medical services. 

In the UK, discrimination can occur in several forms. Racial 

discrimination involves unfair treatment based on race, 

ethnicity, or skin color. Gender discrimination refers to 

unequal treatment based on gender or gender identity. Age 

discrimination affects individuals based on their age, 

impacting both older and younger people. Disability 

discrimination involves unfavorable treatment of individuals 

                                                           
5https://www.legislation.gov.uk/ukpga/2010/15/contents visited on 

01/08/2024 

 

with physical or mental disabilities. Religious discrimination 

pertains to unfair treatment based on religious beliefs or 

practices. Sexual orientation discrimination involves 

discrimination based on a person's sexual orientation, such as 

being gay, lesbian, or bisexual. Gender reassignment 

discrimination affects individuals undergoing or who have 

undergone gender reassignment. Pregnancy and maternity 

discrimination concerns unfair treatment related to 

pregnancy, childbirth, or maternity leave. Marriage and civil 

partnership discrimination involves unfavorable treatment 

based on marital status or civil partnership. Socioeconomic 

discrimination, though less explicitly covered by legislation, 

refers to biases based on an individual's economic status or 

social class. Each of these forms of discrimination can impact 

various aspects of life, including employment, education, and 

access to services. 

 

Steps Taken to Ensure Inclusive Growth in France 

In France, several systems and policies aim to ensure 

inclusive development and promote equality: Anti-

Discrimination Laws: French legislation, such as the Law of 

2008 on Equal Opportunities [6] and the Law of 2016 on the 

Reconciliation of Professional and Family Life [7], aims to 

combat various forms of discrimination. These laws cover 

areas such as employment, housing, and public services. 

Equality and Anti-Discrimination Authority: The High 

Authority for the Fight against Discrimination and for 

Equality (HALDE), which has been replaced by the Defender 

of Rights, works to address and prevent discrimination and 

promote equal treatment in different areas of life. Social 

Welfare Programs: France has a range of social welfare 

programs, including housing assistance, unemployment 

benefits, and social security, designed to support individuals 

in need and reduce socioeconomic disparities. Education 

Policies: The French education system includes measures to 

support students from disadvantaged backgrounds, such as 

programs aimed at reducing educational inequality and 

ensuring equal access to quality education. Employment 

Regulations: Laws and regulations, such as the French Labor 

Code, promote equal opportunities in the workplace, 

addressing issues such as gender pay gaps and workplace 

discrimination. Accessibility Legislation: France has laws to 

ensure accessibility for individuals with disabilities, 

including provisions for accessible public buildings and 

transportation. 

 

Steps Taken to Ensure Inclusive Growth in China 

In China, the system to ensure inclusive development 

includes various policies and regulations aimed at promoting 

social and economic equity: 

- Economic Development Policies: The Chinese government 

has implemented policies such as the "China Poverty 

Alleviation Plan," which focuses on reducing poverty and 

promoting economic development in underdeveloped 

regions. 

- Education Policies: Programs like the "Compulsory 

Education Law" aim to provide free and universal education 

for children, including those from rural and disadvantaged 

areas, to ensure equal access to education. 

6 https://www.equalrightstrust.org/content/france-law-no-2008-496-27-

may-2008-diverse-adaptations-community-law-field-fight-against visited 

on 01/08/2024 
7 https://www.cap-international.org/wp-content/uploads/2017/04/CAP-

brochure-MARS2017-EN-WEB3-1.pdf visited on 01/08/2024 
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- Social Welfare Programs: China has established social 

welfare programs, including social insurance schemes for 

health, pensions, and unemployment, to support low-income 

individuals and families. 

- Legal Protections: The "Anti-Discrimination Law" provides 

some legal protections against discrimination, although it is 

less comprehensive compared to those in some other 

countries. There are laws and regulations related to equal 

employment opportunities and nondiscrimination in 

education and housing. 

- Regional Development Initiatives: The Chinese government 

has launched various regional development initiatives, such 

as the "Western Development Strategy" and "Revitalization 

of Northeast China," to reduce regional disparities and 

promote balanced development. 

In China, various forms of discrimination include racial 

discrimination, which affects ethnic minorities such as 

Tibetans, Uighurs, and other non-Han groups based on their 

ethnicity. Gender discrimination can limit women's access to 

employment opportunities and equal pay. Disability 

discrimination impacts individuals with disabilities, despite 

ongoing efforts to improve accessibility and inclusion. The 

hukou system [8] can lead to discrimination against migrants 

who move from rural to urban areas, affecting their access to 

social services and job opportunities. Age discrimination can 

affect older individuals in the workforce and their access to 

employment. Additionally, regional discrimination creates 

disparities between urban and rural areas and among different 

regions, leading to unequal access to resources and 

opportunities. China continues to address these issues 

through policy reforms and development programs, although 

challenges in achieving full and equitable inclusion persist. 

 

Steps Taken to Ensure Inclusive Growth in India 

In India, several systems and policies aim to ensure inclusive 

development: Reservation Policies: India has implemented 

affirmative action measures, such as reservations in 

educational institutions and government jobs for Scheduled 

Castes (SCs), Scheduled Tribes (STs), and Other Backward 

Classes (OBCs) [9] to promote social and economic inclusion. 

Social Welfare Programs: Various programs like the Public 

Distribution System (PDS), Mahatma Gandhi National Rural 

Employment Guarantee Act (MGNREGA), and National 

Food Security Act (NFSA) provide support to low-income 

families and individuals. Legislation: The Rights of Persons 

with Disabilities Act (2016) aims to improve accessibility 

and support for individuals with disabilities. The Scheduled 

Castes and Scheduled Tribes (Prevention of Atrocities) Act 

provides legal protection against discrimination and violence.  

Education Initiatives: Programs such as the Right to 

Education Act (2009) aim to provide free and compulsory 

education for children aged 6 to 14, with provisions for 

disadvantaged groups. 

Health Schemes: The National Health Mission and 

Ayushman Bharat are designed to expand access to 

healthcare and improve health outcomes for marginalized 

communities. 

Employment and Economic Development: Schemes like the 

Start-Up India and Skill India initiatives aim to support 

entrepreneurship and skill development, particularly for 

disadvantaged groups. 

Types of discrimination in India include: Caste 

                                                           
8 https://orcasia.org/hukou-system-in-china visited on 01/08/2024 

Discrimination: Bias and unfair treatment based on the caste 

system, affecting individuals from Scheduled Castes, 

Scheduled Tribes, and Other Backward Classes. Gender 

Discrimination: Inequality based on gender, which can affect 

women's access to education, employment, and healthcare. 

Religious Discrimination: Unfavorable treatment based on 

religious beliefs or practices, affecting individuals from 

various religious communities. Disability Discrimination: 

Discrimination against individuals with disabilities, despite 

legal protections and efforts to improve accessibility. 

Regional Discrimination: Disparities based on geographic 

location, impacting individuals from less developed regions, 

such as rural areas compared to urban centers. Age 

Discrimination: Bias against individuals based on their age, 

affecting both younger and older people in various contexts, 

including employment. India continues to work on 

addressing these forms of discrimination through legal 

frameworks, social policies, and development programs, 

although challenges remain in achieving comprehensive and 

equitable inclusion. 

 

Conclusion 

The reservation system in government employment is one 

component of ensuring inclusive development but not the 

only measure. While it provides opportunities for historically 

marginalized groups, such as Scheduled Castes, Scheduled 

Tribes, and Other Backward Classes, by reserving a 

percentage of government jobs and educational seats, 

inclusive development involves a broader range of initiatives. 

Other essential measures include social welfare programs that 

support disadvantaged groups through food security, 

healthcare, and social security. Education initiatives, such as 

scholarships, mid-day meals, and provisions for children with 

disabilities, aim to promote access to education for all. 

Economic development programs that support 

entrepreneurship, skill development, and financial inclusion 

are crucial for integrating marginalized communities into 

economic growth. Legal protections that guard against 

discrimination and promote equal rights are also vital. 

Expanding access to affordable healthcare services helps 

improve the well-being of disadvantaged groups, while 

infrastructure development in underdeveloped areas bridges 

regional disparities and enhances access to resources.  

Overall, while the reservation system is a significant tool for 

promoting inclusion, achieving inclusive development 

requires a comprehensive approach that addresses various 

aspects of inequality and provides opportunities for all 

segments of society. Inclusive development is a 

comprehensive approach aimed at ensuring that all segments 

of society benefit from economic and social progress. 

Various countries implement systems and policies to address 

different forms of discrimination and promote equity.  

In the UK, France, China, and India, these systems include 

anti-discrimination laws, social welfare programs, education 

initiatives, and efforts to improve accessibility and regional 

development. Discrimination can take many forms, including 

racial, gender, age, disability, and regional biases, each 

impacting individuals' opportunities and quality of life. While 

measures such as reservation systems in government 

employment are significant, they represent only one part of a 

broader strategy. Effective inclusive development requires a 

multifaceted approach, addressing economic, social, and 

9 Art 15&16 ,The Constitution of India,1950 
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legal dimensions to create a more equitable society where all 

individuals have the opportunity to thrive. The effort to bring 

equality through reservation is commendable but it is a bitter 

truth that inequality can never be eliminated from the society. 

People's abilities and capacities are different, they can never 

be equal. When they cannot be equal, social inequality cannot 

be eliminated. This does not mean that the process of 

reservation should be interrupted but it also does not mean 

that the process of reservation should be conducted in such a 

way that merit gets affected and the working capacity of the 

nation decreases. 
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