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Abstract 
The capacity building of women is crucial for its significant contribution to society 
and sustainable economic development in Somalia. These institutions prioritize not 
only their business interests but also their socio-economic development objectives. 
The capacity building play role reducing poverty by increasing employment and 
income, thereby enhancing women's capacity for sustainable development and eco-
comic growth. This research aims to examine the influence of capacity building on 
economic development of women in Somalia. The study utilized a correlational 
research design to investigate the relationship between capacity building provision and 
women's economic advancement. The data was analyzed using SPSS software after 
being collected from 135 responded. The study reveals a strong positive correlation 
between capacity building contribute and women's economic development in Somalia, 
indicating that these services significantly enhance women's overall economic 
progress. The research findings suggest that a higher degree of adoption of capacity 
building has the potential to enhance women's financial status, self-assurance, and 
improve their chances for uplifting themselves from poverty. These outcomes can 
significantly contribute to the overall progress and well-being of society as a whole.
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1. Introduction 

The concept of capacity building means all efforts geared towards the development of human skills, intellectual capabilities, and 

talents for a meaningful and satisfied life in societies and communities (Ihekwaba Hope et al., 2022) [17]. However, capacity 

building, as the development of knowledge, skills, and approaches by individuals and groups of people relevant to sustainable 

development, thus focuses attention on the creation of an ongoing quality of life society through an increase in real per-capital 

income development in women empowerment and participation in highly level economic development. Of the country 

(Ihekwaba Hope et al., 2022) [17]. Capacity building refers to promoting women`s economic growth by providing abilities that 

directly affect women entrepreneurs' development and produce high quality. Another way to build capacity is by giving power 

to a woman and having direct life regarding desired social advantage, political and economic goals, or economic sustainability 

(Al-Shami et al., 2021) [3]. Women's capacity building for economic development plays a crucial role in promoting female ideas 

to create income and sustainable economic development in more countries (Al-Shami et al., 2021) [3]. Meanwhile, empowerment 

is a process by which women increase their own productivity, alleviate poverty, and participate in economic development 

(Sharma, A., et al., 2012) [31]. However, women have become major players in the economy of a country today and they have 

direct, positive, and strong relationships. Participation in economic activities varies with each socio-cultural situation and 

economic growth (Handaragama et al., 2013) [26].  

On the other hand, women's capacity building is a powerful tool in society development, economic growth, and self-employment 

opportunities for the unemployed, exclusively women, to improve their lifestyle, particularly in developing countries (Hilif, et 

al., 2024) [37]. 
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Women's empowerment is a multidimensional community 

process to help individuals gain control over factors that 

affect their lives and support economic empowerment by 
generating employment, income, and providing entrepreneurial 
opportunities. (Seyfi et al., 2023) [29] Female empowerment 

programs promote income generation and self-employment, 
helping women accumulate capital through income-generating 
activities. (Basu, & Basu, 2003) [40]. Entrepreneurship models 

play a crucial role in helping women entrepreneurs develop 

their SME (Rasnayake et al., 2013) [26]. 

Capacity-building training plays a vital role in assisting 

women in classifying their own challenges, starting change, 

and understanding how training affects women's economic 

activities. (Collett et al., 2009) [8]. On the other hand, 

capacity-building programs in business programs create self-

steam and residence opportunities for society, develop 

economic activities, improve household income and social 

welfare, participate in poverty eradication and reduction, and 

achieve economic development goals, enhancing the 

sustainability of the community’s maintenance and 

livelihood. Furthermore, these tools are crucial for promoting 

women in society and expanding economics in developing 

countries (Sajuyigbe, et al., 2017) [38]. 

On the other hand, women's capacity-building It has a 

significant effect on the income of the household and 

improves economic activities, family income, and social 

welfare. Meanwhile, capacity building through training is 

important, according to women`s empowerment, to achieve 

economic development objectives and self-reliance (Pollyn et 

al., 2016) [25]. More skills are essential for productivity, 

increasing the ability to deal with change disasters, and 

facilitating the diversification of maintenance (Collett et al., 

2009) [8]. Women's business is creating positive effects and 

contributing to economic development and efficiency in 

household income (Razavi S., 2012) [27]. 

 

2. Literature Review 

2.1. Capacity building: Basic Concepts 

Capacity can be defined as a person’s ability to do something 

in order to achieve the goal; it is the ability to carry out its 

intended purpose of community (Mahmud, et al., 2016) [21]. 

Meanwhile concept of women capacity building is the 

process of enhancing the ability of women in organizations 

and societies perform appropriate functions effectively and 

achieve intended goals (World Health Organization et al). 

Capacity building concept is very crucial (Khan, et, al, 2015) 
[19] in all sectors, and it was used as tool to contribute to the 

development of a green economy as part of a policy aimed at 

reducing environmental risks in the process of economic 

growth and improving the abilities to perform fundamental 

activities and to achieve and maintain of long-term 

sustainable growth with the aim of enhancing the quality of 

life for individuals (Mikhno et al., 2021) [39]. Capacity 

building aims enhancing socio economic development; 

therefore, all capacity programs should be targeted at the 

different levels and dimensions of the communities (De Rooij 

et, al., 2005) [9], including women’s empowerment. The 

capacity building initiatives play crucial role in increasing 

and strengthening knowledge, skills, abilities, attitude 

change, through e.g. training, awareness raising, etc. and 

providing the conditions for their implementation, which 

ultimately increase of self-esteem of women (de Rooij, et, al., 

2005) [9]. Thus, empowering women economically, socially, 

and politically has significant role in community 

development (Mahmud, et al., 2016) [21]. This shows that 

capacity building programs not only effect women but also 

contributes to community development at large. Furthermore, 

capacity building of women has connections with 

entrepreneurship which focusses on equipping people with 

power and skills that help them utilize their talents and 

capabilities (Mahmud, et al.,2016) [21]. 

 

2.2. Capacity building contributing of Women: Goals and 

Importance 
The primary objective of capacity building for women is to 

enable them to reach their full potential and participate 

equally in society. In its broad sense, these objectives 

encompass economic empowerment, social and political 

participation, skill and knowledge enhancement, and 

decision-making enhancement (Jabeen, et al., 2010) [18]. 

Some initiatives focus on equipping women with the skills 

and knowledge they need to be financially independent, while 

others could involve training in business management, 

financial literacy, or vocational skills. (Chen, et al., 2002) [7]. 

All programs enhance women’s capacity in leadership, public 

speaking, advocacy, computer literacy to legal rights 

awareness, which eventually contributes building women's 

confidence and self-belief so they can make informed choices 

about their lives. (Heywood, et al., 2020) [14]. Women, as part 

of the society, usually play essential role in local, national and 

international economic development, generate employment 

and support social progress. These issues are clear in poor 

communities as women create opportunities for the future of 

the societies (Dibie, et al., 2015) [10]. Capacity building 

positively impacts women-owned small enterprises, 

contributing to developing economies and driving positive, 

productive growth in all nations (Dibie, et al., 2015) [10]. 

Studies indicate that capacity building through advocacy and 

business practices is crucial fo empowering individuals to 

achieve sustainable goals (Eger, et al., 2018) [11]. Capacity 

building positively impacts productivity and sustainable 

economic expansion, with key elements including training, 

equipping, and mentoring. The concept of capacity building 

has several practices and applications, however, 

strengthening individual, organizational, and environmental 

capacities lay the groundwork for meaningful participation in 

national and local development processes, promoting 

sustainable development outcomes (Vincent, et al., 2015) [34]. 

Capacity building involves courage, women's skills 

development, and economic growth, which directly impact 

households' income by creating opportunities and allowing 

them to control their own economic expansion. Empowering 

women plays a crucial role in society, contributing to poverty 

alleviation, sustainable economic development, and 

improving their livelihoods, ensuring self-reliance and 

efficient self-employment. It is clear that capacity building 

significantly impacts women’s socio-economic status by 

creating opportunities in a dynamic economic culture, 

thereby enhancing their participation in social developments 

(Shafique, el al, 2020) [30]. Ideally, economic empowerment 

increases women’s access to economic resources and 

participate opportunities including jobs, financial services, 

property and other productive assets, skills development and 

market information. This will boost the opportunity for 

women in business environment to engage in small 

enterprises business, and generate income for self-

employment (Shafique, el al, 2020) [30]. 
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Furthermore, women's economic capacity building is crucial 

for sustainable small business development and poverty 

reduction, and they significantly contribute to Somalia's 

economy, particularly in micro and small business sectors 

(Shafique, el al,. 2020; Tsafack, et., al., 2011) [30, 33]. In short, 

women capacity building is a strategy for workforce 

expansion, promoting societal and community support for 

women's contributions to prosperity, economic value 

creation, and maintaining standard living (Shafique, et al., 

2020) [30]. Practically, these programs enhance not only 

individual capacities but also institutional capacity by 

combining comprehensive economic development schedules 

and organizational objectives, thereby achieving essential 

goals through a comprehensive approach (Humphries, et al., 

2011) [16]. 

 

2.3. Economic Development of Women 

Economic development is crucial for community growth, 

employment, poverty reduction, and sustainable 

development by integrating economic and environmental 

aspects (Panth, et al., 2021) [24]. However, the economic 

development of women aims to ensure full or more 

productive employment to achieve their social and economic 

goals (Abd Hakim, et al., 2022) [1]. Economic development 

improves education, well-being, income, living standards, 

social development, provides business opportunities, and 

helps individuals face challenges in local, national, and 

global life by enhancing overall living standards (Oshikoya, 

et al., 1998) [23]. However economic development promotes 

or help lift people and increase essential investment, get more 

production and reduce the poverty by creating jobs, 

improving income levels, and enhancing their living 

standards. (Ali, et al., 2016) [2]. Promoting women and small 

medium enterprises in developing countries significantly 

contributes to economic progress and industrial development, 

encouraging women to participate in social development and 
create employment opportunities (Aris, 2007) [4]. Additionally, 
women's capacity building contribute significantly impacts 

small and medium enterprises in Somalia, promoting 

socioeconomic development, household fund generation, and 

self-reliance within their community (Guled, et al., 2017) [12].  

Therefore, women should improve their entrepreneurial 
capabilities as entrepreneurship fosters creativity and 

innovation, promoting women's involvement in development-

oriented policies that promote productive activities, poverty 

eradication, and sustainable economic growth (Bertaux, et 

al., 2007) [6]. Women empowerment is crucial for achieving 

their economic growth and contribute to their families, 

societies, national economies, and fight against poverty 

(Sohail, 2014) [32]. Therefore, in order to enhance level of 

women empowerment, there must be includes women 

awareness of their rights, self-confidence, to have a control 

over their lives and their ability to bring a change in the 

society (Sohail, 2014) [32]. Women empowerment is generally 

improving and encourage women to become independent and 

participate in all aspects of society, and realizing they can 

make a significant contribution to society (Ashraf, et al., 

2018) [5]. 

 

3. Related Previous Studies 

Ihekwaba& Cynthia (2022) [17] examined role of women 

capacity building contribute in sustainable development in 

Nigeria, and identified low self-esteem, illiteracy, child-

marriage, family challenges, corruption, and poor program 

implementation as significant obstacles to women capacity 

building in Nigeria. Therefore, the paper suggests, among 

other things, that the government increase the number of 

skills acquisition centers for women and appoint persons with 

proven record of integrity to manage these facilities. The 

authors argued that most women's capacity building 

programs are managed by corrupt government officials who 

often divert funds to their personal accounts, Khan (2015) [19] 

explored gender equality issues, particularly women's 

empowerment and entrepreneurship, in his study on capacity 

development and gender equality. The author argues that 

gender inequality hinders economic growth and 

development, thereby empowering women and causing them 

to remain powerless and backward. The author also added 

that women have limited economic assets, limited 

consumption entitlements, limited access to economic 

opportunities, and a significant social and political gap. The 

paper that gender equality can be significantly addressed 

through thoughtful policy regimes that promote women's 

empowerment and entrepreneurship. 
Pollyn (2016) [25] studied the impact of capacity building 
initiatives on Nigeria's sustainable development agenda, 
analyzing its pros and cons, cost and benefit, success and 
failure of past and present programs, and necessary policy 
directives. The paper advocates for corruption-free human 
capacity building and development schemes in Nigeria to 
achieve sustainable development goals through efficient 
management.  To implement effective human capacity 
building and development initiatives, human capacity 
development initiatives should focus on youth, with special 
empowerment for development agencies and youth 
vocational training centers across the country, and shift from 
certificate acquisition and white-collar job training to 
knowledge economy-based schemes. With this regard, 
central government agencies should monitor bilateral 
development agency funds and local capacity building 
agencies and NGOs for effective utilization and result-
oriented schemes. In summary, education is crucial for 
capacity building and development, as educated individuals 
are more productive and can drive economic growth and 
improve welfare. Kulmie, et al. (2023) [36] conducted a study 
on the role of entrepreneurship training on job creation and 
youth empowerment and stated that entrepreneurship training 
as capacity development tool is a strategic approach to youth 
empowerment including women and young girls, fostering 
entrepreneurial spirit, innovation, and growth. The authors 
emphasize that training significantly contributes to the 
creation of employment opportunities and the empowerment 
of youth. Therefore, the study suggests that enhancing 
entrepreneurial education programs to help young people 
overcome socioeconomic challenges and create jobs. It 
recommends providing comprehensive training for youth, 
especially in developing nations. 

 

4. Methodology 
The study aimed to investigate role of capacity building on 
economic development of women in Mogadishu, Somalia, 
specifically at Salaam Somali Bank, using correlational 
research design. This research design allows to investigate 
the relationships between variables without the researcher 
manipulating or controlling any of them. Correlational 
research design helps understand how things are connected in 
the real world. The population of this study is the staff of 
Slam Somali Bank in Mogadishu Somalia. A sample of 152 
individuals was selected from a 250-participant population, 
with only 135 respondents available for data collection, 
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resulting in an 88% response rate, using purposive and simple 
random sampling techniques. The study utilized self-
administered questionnaires, and the results were presented 
using frequency tables and percentages. Miller (1983) 
suggests that this tool is the most cost-effective method for 
gathering primary data from a large number of respondents. 
The data were analyzed by using SPSS. The research 
findings, based on analyzed responses, provided insights into 
the role capacity building on economic development of 
women in Mogadishu, Somalia.  
 

5. Results and Discussion 

5.1. Demographic Information 

According to the results in Table 1, men made up most 

respondents (79.26%), with women making up 20.74% of the 

total. This gender gap is attributed to a number of things, 

including cultural beliefs and social norms. The table 1 also 

reveals that respondents who were 31-45years old (61.48%) 

made up the majority, while respondents who were 18 to 30 

years old (31.11%) came in second. A total of 7.41% of 

respondents were above the 46 and above. According to the 

results of the educational level education, 25.93% of the 

participants had Diploma, 44.44% had Bachelor, 11.11% had 

Masters, 18.52% had others. Table 1 demonstrates that the 

participants in this study possessed a satisfactory level of 

literacy and exhibited heightened competence in 

comprehending and assessing the various components of the 

questionnaire.

 
Table 1: Demographic information 

 

Category Frequency Valid percent 

Gender   

Female 28 20.74 

Male 107 79.26 

Total 135 100 

Age   

18-30 42 31.11 

31-45 83 61.48 

46 above 10 7.41 

Total 135 100 

Educational level   

Diploma 35 25.93 

Bachelor 60 44.44 

Masters 15 11.11 

Others 25 18.52 

Total 135 100 

 
Does capacity building contribute on economic development 

of women in Banadir Region Somalia? 
The primary objective of this study was to analyze the role of 

capacity building on economic development of women in 

Mogadishu, Somalia. The results demonstrate a significant 

correlation between capacity building and the economic 

development of women (r = 0.787, p < 0.00), indicating that 

capacity building has a statistically positive effect on 

enhancing the economic development of women, as evident 

from Table 2. These findings are supported by most 

respondents who expressed agreement with the notion that 

capacity building can contribute to economic advancement of 

women. Consequently, the implementation of capacity 

building programs is expected to further boost the economic 

development of women.

 
Table 2: Correlations between Capacity Building Contribute on Economic Development of Women in Bandir Region- Somalia. 

 

  Capacity Building contribute Economic Development of Women 

Capacity Building Contribute 

Pearson Correlation 1 .787** 

Sig. (2-tailed)  .000 

N 135 135 

Economic Development of Women 

Pearson Correlation .787** 1 

Sig. (2-tailed) .000  

N 135 135 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
Moreover, the results presented in table 3 reveals that the 

capacity building beta rating stands at 0.787. The results indicate 

that a rise of 100 percent in capacity building is expected to result 

in a corresponding increase of 78.7 percent in economic 

development of women. It should be noted that capacity building 

programs are essential for reducing gender inequality that 

hinders their economic growth and development, thereby 

empowering women and causing them to remain powerless and 

backward.

 
Table 3: Coefficients 

 

Model 
Unstandardized Coefficients Standardized Coefficients 

t Sig. 
B Std. Error Beta 

1 
(Constant) 1.886 .110  17.125 .000 

Capacity Building .521 .035 .787 14.722 .000 

a. Dependent Variable: Economic Development of Women in Mogadishu Somalia 
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The findings presented in table 3 reveal that the beta value of 

capacity building was determined to be 0.787. Consequently, 

it can be inferred from these results that a 100-percentage 

increase capacity building is apt to enhance the economic 

development of women in Mogadishu, Somalia by 

approximately 78.7 percent. These findings are consistent 

with the research conducted by Adugna and Heidhuses as 

well as Dong, & Featherstone who emphasized the 

significance of women capacity building in enhancing the 

productive capacity of rural households, showing important 

implications for increasing household income and 

employment opportunities. Furthermore, Khandker's study 

highlighted that capacity building plays a crucial role in 

reducing poverty, particularly for female, and contributes to 

overall poverty alleviation at a village level. The results of 

the study were also consistent with the findings of Kiriti and 

Sakwa who noted that capacity building and skill 

development promote self-employment capabilities. 

Additionally, it emancipates individuals in poverty, including 

both impoverished individuals and women, from their current 

circumstances. This allows them to break free from poverty 

and have control over their own future, becoming 

instrumental in driving positive change not only for 

themselves but also for society at large. Khan, (2015) [19] 

highlighted that capacity building program aimed to enhance 

the skills of staff in business sector to support them improve 

their ability, capabilities and effectiveness. Additionally, 

women empowerment promotes and encourage the 

participation in entrepreneurship and economic development 

to create of new jobs. Women entrepreneurs play a crucial 

role in economic growth by strategically using their 

businesses to generate stable jobs and invest in economic 

advancement (Savneet, 2013) [28]. Women-owned small 

businesses are already significantly conducive to the 

international economy, and their number has increased over 

time, therefore small medium enterprises have participate 

creating opportunity employment and economic growth 

potential. This significant influence to development beyond 

enterprise growth and increase income (Savneet, 2013) [28]. 

Women’s entrepreneurship is key for business and 

development, despite challenges in establishing and growing 

businesses. Successful approaches have improved access to 

finance, training, and markets (Niethammer, 2013) [22]. 

 

6. Conclusion and Recommendation 

Capacity building refers to the development of human skills, 

intellectual capabilities, and talents for a meaningful and 

satisfied life in societies and communities. This paper 

attempted to assess the role of capacity building in economic 

development of women in Mogadishu, Somalia. The study 

utilized cross sectional research design and employed 

questionnaire to collect data from 135 research participants. 

The results indicated that capacity building has a statistically 

significant positive impact on economic development of 

women. Based on a Pearson correlation analysis, this result 

showed a strong positive association between the two 

variables (r 0.787, p 0.05). The study concluded that 

implementing capacity building programs could potentially 

enhance the women’s social, and economic capacities, and 

improve their lives, role and contributions to society. 

Therefore, the study suggests that institutions and 

governments should enhance female financial literacy rates 

by enhancing education quality, removing cultural barriers, 

and offering training programs in business and managerial 

skills. The paper also advises is to enhance women's digital 

literacy by providing training on using technology and digital 

tools to access markets, promote businesses online, and 

enhance efficiency. 
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