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Article Info Abstract
This research aims to study the impact of psychological well-being in the workplace
ISSN (Online): 2582-7138 on the organizational behavior of employees within institutions. It does so by

analyzing the relationship between individuals' sense of psychological satisfaction,

Impact Factor (RSIF): 7.98 performance, and positive interaction with colleagues and management.

Volume: 06 The results indicate that psychological well-being is a pivotal factor in promoting
Issue: 06 positive organizational behavior. It leads to increased job commitment, improved
November - December 2025 interpersonal relationships, and a reduction in negative behaviors such as absenteeism
Received: 25-09-2025 or resistance to change. The study also showed that employees with good
Accepted: 27-10-2025 psychological health are better able to cope with stress, participate in decision-making,
Published: 24-11-2025 and innovate at work. Conversely, low levels of psychological well-being are
Page No: 158-162 associated with decreased motivation and declining organizational performance.

The research suggests that institutions should adopt programs to support the
psychological well-being of their employees, such as psychological counseling, work-
life balance initiatives, and the promotion of a positive work environment. This
contributes to improving overall organizational behavior, increasing productivity, and
enhancing job stability.
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